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EXHIBIT B
CANADIAN
SUPPLEMENTAL

AGREEMENT

(Group Life and Disability Insurance Program)



2016 CANADIAN SUPPLEMENTAL
AGREEMENT GROUP LIFE AND DISABILITY
INSURANCE PROGRAM

On this September 20, 2016, General Motors of Canada
Company referred to hereinafter as the Company, and Unifor
Local No. 222; Unifor Local No. 199; and Unifor Local No.
636, and Unifor, said Local Unions and National Union Unifor
being referred to jointly hereinafter as the Union, on behalf of
the employees covered by the Collective Bargaining
Agreement of which this Supplemental Agreement becomes a
part, agree as follows:

Section 1. Establishment of Program

Subject to the approval of its Board of Directors the Company
will establish an amended General Motors Canadian Group
Life and Disability Insurance Program for Hourly-Rate
Employees, hereinafter referred to as the "Program”, a copy of
which is attached hereto as Exhibit B-1 and made a part of this
Agreement to the extent applicable to the employees
represented by the Union and covered by this Agreement as if
fully set out herein, modified and supplemented, however, by
the provisions hereinafter. In the event of any conflict between
the provisions of the Program and the provisions of this
Agreement, the provisions of this Agreement will supersede
the provisions of the Program to the extent necessary to
eliminate such conflict.

In the event that the Program is not approved by the Board of
Directors of the Company, written notice of such disapproval
shall be given within 30 days thereafter to the Union and this
Agreement shall thereupon have no force or effect. In that
event the matters covered by this Agreement shall be the
subject of further negotiation between the Company and the
Union.



Section 2. Financing

@ The Company agrees to pay the contributions due from
it for the Program in accordance with the terms and provisions
of Exhibit B-1.

(b) The Company by payment of its contributions shall be
relieved of any further liability with respect to the benefits
provided under the Program.

(©) Company contributions shall be in accordance with this
subsection (c) for Life, Extra Accident and Survivor Income
Benefit Insurance continued while on layoff pursuant to the
provisions of Article Ill, Section 2(b)(1) of the Program as
follows:

1) In any month during which the employee is
continuously laid off for one of the reasons set forth in Article
I, Section 2(a) of the Canadian Supplemental Unemployment
Benefit Plan attached as Exhibit C-1 to the Agreement
between the parties dated September 20, 2016, and with
respect to such month receives no earnings from the Company,
the Company shall contribute the full cost of continued
coverages as set forth in the following Schedule:




SCHEDULE OF INSURANCE CONTINUANCE FOR EMPLOYEES LAID OFF
IN ACCORDANCE WITH ARTICLE I, SECTION 2(a) OF THE SUB PLAN

Insurance Continuance Based on SUBenefit Insurance Continuance
Entitlement 1 Based on Years of Seniority 2
Maximum Number Maximum Number of Full Maximum Number Years of
of Months for Weekly SUBenefits to of Months for Seniority
Which Coverage Which Employee's Credit Which Coverage Last Day
Will Be Continued Units as of Last Day Worked Will Be Continued Worked
without Cost Prior to Layoff Would Without Cost Prior to
to Employee 3 Entitle the Employee 4 to Employee 3 Layoff
Column (1) Column (2) Column (3) Column (4)
0 Less than 4 0 Less than 1
1 4 - 7 2 1 but less than 2
2 8 - 11 4 2 but less than 3
3 12 - 15 6 3 but less than 4
4 16 - 19 8 4 but less than 5
5 20 - 23 10 5 but less than 6
6 24 - 27 12 6 but less than 7
7 28 - 31 13* 7 but less than 8*
8 32 - 35 14* 8 but less than 9*
9 36 - 39 15* 9 but less than 10*
10 40 - 43 24 10 and over
11 44 - 47
12 48 - 52
13* 53 - 56*
14* 57 - 60*
15* 61 - 64*

*  Applicable to an employee at work on or after November 17, 2002.
1  Applicable to an employee at work on or after September 20, 2016.

2 For the purposes of this schedule, Years of Seniority is an defined under Definition (27)(b) of Article V11 of the Canadian Supplemental Unemployment
Benefit Plan attached as Exhibit C-1 to the Agreement between the parties dated September 20, 2016.

3 The maximum number of months for which Life, Extra Accident, and Survivor Income Benefit Insurance will be continued without cost to the employee
is determined in accordance with Columns (1) and (2) or (3) and (4), whichever provides the greater number of months of coverage. To qualify for more than
12 months (15 months effective November 17, 2002) of coverage without cost, under this Schedule, an employee must have 10 or more Years of Seniority as
of the last day worked prior to layoff.

4 If an employee after the employee's last day worked prior to layoff is initially credited during such layoff with Credit Units under the SUB Plan, use the date on which
the employee is entitled to be credited with Credit Units




@) In applying the above schedule, the "Maximum
Number of Full Weekly SUBenefits to Which Employee's
Credit Units as of Last Day Worked Prior to Layoff Would
Entitle the Employee™ shall be determined by dividing the
number of the employee's Credit Units under the Canadian
Supplemental Unemployment Benefit Plan by the number of
Credit Units to be cancelled for one SUBenefit in accordance
with the Credit Unit Cancellation Table contained in Article
I, Section 4 of such Canadian Supplemental Unemployment
Benefit Plan, based on the employee's Years of Seniority on
the applicable date and the ASL Utilization Percentage in
effect as of the last day worked prior to layoff. "The Maximum
Number of Months for Which Coverage Will Be Continued
Without Cost to Employee” shall commence with the first full
calendar month of layoff for which contributions have not
been made.

(3) With respect to any period of continuous layoff,
changes in an employee's Credit Units, Years of Seniority or
the ASL Utilization Percentage subsequent to the date layoff
begins shall not change the number of months of Company
contributions for which such employee is eligible except as
provided for in Column (2) of the Schedule in Section 2(c)(1).

4) In the event that the Canadian Supplemental
Unemployment Benefit Plan, attached as Exhibit C-1 to the
2016 Supplemental Agreement (Canadian Supplemental
Unemployment Benefit Plan) of the Collective Bargaining
Agreement of which this Agreement is a part, shall be
terminated in accordance with its terms prior to the expiration
date of such 2016 Supplemental Agreement, Columns (1) and
(2) in the Schedule in Section 2(c)(1) shall thereupon cease to
have any force or effect.

(d) Unless otherwise specifically provided herein, the
Company shall pay all expenses incurred by it in the
administration of the Program.

Section 3. Company Options

The options afforded the Company to provide a plan of
benefits supplementary to Federal or Provincial benefits, or to
substitute a plan of benefits for such governmental benefits, as
provided in Sections 4(a) and 4(b), respectively, in Article | of
the Program shall not be exercised except by mutual
agreement between the Company and the Union.



Section 4. Administration

@ The general administration of the Program, with
respect to the hourly-rate employees of the Company, shall be
vested exclusively in the Company.

(b) A Committee composed of an equal number of
members designated by the Union and an equal number of
members designated by the Company shall be established to
study and evaluate the coverages provided under Article 11 of
the Program and to engage in activities that may have high
potential for cost savings while achieving the maximum
coverage and service for the employees covered for Group
Life and Disability Benefits for the money spent for such
protection. In the performance of its duties, this Committee
shall consult and advise with representatives of carriers
providing the Group Life and Disability benefits and services
and keep the parties to the Agreement informed with respect to
the problems which arise in the operation of such coverages.

(c) A representative of the Company and the Union will
review a copy of the Group Insurance contract and any riders
or amendments thereto. In the event of any conflict between
the provisions of the contract and any riders or amendments
thereto and the provisions of this Supplemental Agreement,
the Company shall have the Group Insurance contract and any
riders or amendments thereto modified so that provisions of
such contract document shall be in agreement with the
provisions of this Supplemental Agreement.

Section 5. GM-Unifor Impartial Medical Opinion
Program Non-Applicability of Collective Bargaining
Agreement Grievance Procedure

Impartial Medical Opinion programs developed in accordance
with the Statement of Intent (Impartial Medical Examination
Review Procedure) which were designed to provide impartial
medical opinion in disputed sickness and accident benefit
cases which is final and binding upon the Company, the
Union, the insurance company, and the employee, shall
continue indefinitely, except that either party to this
Agreement has the right to terminate a program effective 90
days after giving written notice of such decision to the other

party.



In the event a program is terminated, the administrative
practices and procedures in effect prior to the establishment of
the program for the plant or geographical area affected will be
reinstated until a new arrangement is agreed to by the parties.

Effective January 1, 1977, examinations requested by the
insurance company in accordance with Article I, Section 7(e)
and Article Il, Section 11(e) of the Program shall be
performed, whenever possible, by physicians who have been
designated as impartial medical examiners in accordance with
agreements made between the Company and the Union
pursuant to the Statement of Intent (Impartial Medical
Examination Review Procedure). The opinion of such an
examiner with respect to the existence of total disability as
defined in Article Il, Section 7(a) or total and permanent
disability as defined in Article Il, Section 11(a)(2) of the
Program shall be final and binding upon the Company, the
Union, the insurance company, and the employee.

An employee whose residence is more than sixty-four (64)
kilometers one way from the office where a medical examiner
will perform an examination will be reimbursed, upon request,
at the rate of thirty-two (32) cents per kilometer for kilometers
actually driven from such residence to such physician's office
and back, using the most direct route available.

Notwithstanding the provisions of Article 11, Sections 6(h)(2),
7(e) and 11(e) of the Program, the designation of a physician
by the insurance company shall be subject to the provisions of
any Impartial Medical Opinion program applicable to the
employee to be examined.

Section 6. Non-Applicability of Collective Bargaining
Agreement Grievance Procedure

No matter respecting the Program as modified and
supplemented by this Agreement or any difference arising
thereunder shall be subject to the grievance procedure
established in the Collective Bargaining Agreement between
the Company and Union.



Section 7. Moved to Article 1l, Section 5, Amount of
Disability Benefits — 2016 Negotiations

Section 8. Duration of Agreement

This Agreement and Program as modified and supplemented
by this Agreement shall continue in effect until the termination
of the Collective Bargaining Agreement of which this is a part.



In witness hereof, the parties hereto have caused this
Agreement to be executed the day and year first above written.

Unifor

J. DIAS

P. KENNEDY

B. ORR

S. WARK

W. MACDONALD

B. MURNIGHAN
C. VERMEY

General Motors
of Canada Company

J. PIECHOCKI
C. THOMSON
M. ARMITAGE
A.E. COOPERMAN
D.J. COURTNEY
M. GLAZIER

. O’HARA

L. CAO

K. NEWBOLD
M. WEIGEL

C. RADTKE




Unifor General Motors
of Canada Company

Local No. 222, Unifor

G. MOFFATT T. COSTA
C. JAMES J. KUYT
B. DICKSON

K. CAMPBELL

D. GREENWOOD

M. SHEAHAN

P. WHEELER

Local No. 199, Unifor

T. McKINNON G. VAN HEUVEN
B. CHEMNITZ D. ULCH

G. BRADY

L. BURKLEY

P. DORTONO

J. RAKICH

D. WARK

Local No. 636, Unifor

R. FIGUEIREDO-HERMAN J. WILSON
L. GORDON
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EXHIBIT B-1

THE GENERAL MOTORS CANADIAN

GROUP LIFE AND DISABILITY

INSURANCE PROGRAM FOR

HOURLY-RATE EMPLOYEES
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ARTICLE |

ESTABLISHMENT, ENROLLMENT, ELIGIBILITY
FOR AND EFFECTIVE DATE, FINANCING
AND ADMINISTRATION OF THE GROUP LIFE
AND DISABILITY INSURANCE PROGRAM

Section 1. Establishment and Effective Date of Program

(@) Establishment of Program

The General Motors Canadian Group Life and Disability
Insurance Program for Hourly-Rate Employees, hereinafter
referred to as the "Program”, will be established either through
a self-insured plan or under a group insurance policy or
policies issued by an insurance company or insurance
companies or by arrangement with a carrier or carriers, as set
forth in Article I1.

(b) Effective Date of Amended Program

The Program set forth herein shall become effective on
September 26, 2016, except as otherwise provided.

Section 2. Enrollment Options

An eligible employee electing to enroll in the Program must
complete an application for the coverages in which the
employee elects to participate.

An employee may not elect to be insured under Article Il
without taking all of the coverages (other than Dependent
Group Life Insurance or Optional Group Life Insurance)
thereunder, provided however, that an employee electing to be
insured for Dependent Group Life Insurance or Optional
Group Life Insurance must be insured for Group Life
Insurance as described in Article 11, Section 2.

12



Section 3. Eligibility For and Effective Date of
Insurance

(@) Present Employees

An employee hired prior to October 1, 2012, shall be eligible,
and shall automatically become insured, except as provided in
subsection (e) (2) of this Section:

1) for Group Life, Extra Accident, and Survivor
Income Benefit Insurance coverages provided under Article Il,
on that date or, if later, on the first day of the month next
following the month in which employment with the Company
commences subsequent to the employee’s most recent date of
hire, and

@) for Sickness and Accident and Extended
Disability Benefit Insurance coverages provided under Article
I1, on that date or, if later, on the first day of the fourth month
next following the month in which employment with the
Company commences subsequent to the employee’s most
recent date of hire.

(b) New Employees

1) An employee hired on or after October 1,
2012, shall be eligible for Group Life, Extra Accident and
Survivor Income Benefit Insurance on the first day of the
month next following the month in which employment with
the Company commences subsequent to the employee’'s most
recent date of hire, and for Sickness and Accident and
Extended Disability Benefit Insurance on the first day of the
fourth month next following the month in which employment
with the Company commences subsequent to the employee's
most recent date of hire, or if earlier and in the event the
Company otherwise qualifies for a premium reduction under
the Employment Insurance Act, the date necessary to retain the
Company's eligibility for the Employment Insurance premium
rebate.

@) The provisions of subsection (1) above shall not
apply, however, to an employee who loses seniority due to a
quit from a location where the employee has insurance in force
to become or remain employed at another location. In such
case, all insurance under Article 11 shall become effective on
the day next following the date of such loss of seniority,

13



providing the employee is then on the active employment roll
at such other location.

(©) Rehired Employees

In determining the eligibility for Group Life, Extra Accident,
Survivor Income Benefit, Sickness and Accident and Extended
Disability Benefit Insurance coverages for a re-hired employee
who was hired and laid-off before becoming eligible for any or
all of such coverages, the initial date of hire shall be deemed to
be the "most recent date of hire" provided that the employee is
re-hired either within a period not to exceed the period of
continuous employment with the Company immediately
preceding the employee's date of layoff, or following a brief,
temporary layoff of specified duration such as for model
change or inventory.

(d) Employees Returning to Work

If an employee's insurance is discontinued and the employee
subsequently returns to work, the employee’s eligibility for
insurance under the Plan shall be determined under
subsections (b) and (c) herein except as follows:

1) Employees on Layoff or Leave of Absence

If an employee's insurance was discontinued while the
employee was on a layoff or leave of absence and the
employee returns to active work with seniority, the employee
shall be eligible for all insurance under this Plan immediately
on the date of return to active work with the Company.

@) Employees Separated From Service Due to a
Quit or Discharge

If separation from service was due to a quit or discharge but
the employee is reemployed within 31 days and no individual
policy has been issued to the employee in accordance with
Article 1V, Section 6, the employee shall be eligible
immediately on the date of return to active work for all
insurance under this Plan for which the employee was insured
at the time of such quit or discharge.

(3) Employees Separated From Service for
Reasons Other than Quit or Discharge

14



If separation from service was due to a reason other than quit
or discharge, and the employee never acquired seniority or
seniority was cancelled, and the employee returns to active
work within a period of 24 consecutive months, the employee
shall be eligible for all insurance under this Plan for which the
employee was insured at the time of such separation
immediately on the date of return to active work with the
Company.

(e) Effective Date of Insurance

1) An employee shall become insured on each of
the dates the employee first becomes eligible as set forth in
subsections (b), (c) and (d) of this Section if actively at work
on that date and provided the employee has not waived
insurance.

(@) If an employee is not actively at work on each
of such dates the employee’s insurance would otherwise
become effective as set forth in subsections (a), (b), (c) and (d)
of this Section, the employee becomes insured on the date the
employee returns to work provided that date is not more than
24 months later, or if later, the employee has not then broken
seniority.

() Additional Coverage

The provisions of subsections (b), (c), (d) and (e) of this
Section to the contrary notwithstanding, if an employee dies as
a result of bodily injuries prior to becoming insured for Group
Life, Extra Accident and Survivor Income Benefit Insurance
as set forth in subsections (b), (c), (d) and (e) of this Section,
such insurance coverages shall be provided for such death but
only if:

1) a benefit would be payable for such death under
Avrticle 1, Section 3(b);

@) the bodily injuries are caused solely by
employment with the Company; and

(3) the bodily injuries result solely from an

accident in which both the cause and result are unexpected and
definite as to time and place.

15



Section 4. Federal or Provincial Cash Sickness Laws

(@) 1) The provisions of this Program pertaining to
Sickness and Accident or Extended Disability Benefits shall
not be applicable to employees subject to laws which now or
hereafter may provide such benefits, under whatever name, for
employees who are disabled by non-occupational sickness or
accident, or similar disability.

(@) Where the benefits under such laws are on a
generally lower level than the corresponding benefits under the
Program, the Company shall, to the extent it finds it
practicable, provide benefits supplementary to the
governmental benefits to the extent necessary to make the total
benefits as nearly comparable as practicable to the benefits
provided by the Program for employees or former employees
not subject to such laws.

(b) Substitution of Applicable Provisions of Program for
Federal or Provincial Plan

The provisions of subsection (a) above to the contrary
notwithstanding, the Company may, wherever the substitution
of a private plan is authorized by any such law, modify the
provisions of Article Il of the Program to the extent and in the
respects necessary to secure the approval of the appropriate
governing body to substitute the plan provided by the Program
in lieu of any plan provided by such law, and upon such
modification and approval as a qualified plan, the Company
may make the plan provided by the Program available to
employees or former employees subject to such law with such
employee or former employee contributions as may be
appropriate with respect to any benefits under such modified
plan which exceed the benefits provided under the Program.

Section 5. Net Costs, Administration of Program and
Non-Applicability of Grievance Procedure

@ Net Costs

The Company shall pay the balance of the net cost of the
Program as set forth in Article Il over and above any employee
contributions specified in Article I1l. It shall also pay any
increase in such costs and shall receive and retain any divisible
surplus, credits or refunds or reimbursements under whatever
name, arising out of any such Program.

16



(b)  Administration

1) The Company shall be responsible for the
administration of the Program.

(@) All administrative expenses incurred by the
Company to execute the Program set forth in Articles 1l and 111
shall be borne by the Company.

(©) Grievance Procedure Not Applicable

It is understood that the grievance procedure of any Collective
Bargaining Agreement between the Company and any Union
representing employees covered by this Program shall not
apply to this Program or any insurance contract in connection
therewith.

Section 6. Treatment of Existing Coverages on Effective
Date

@ Protection of employees currently covered under
Company group life and disability insurance plans shall be
terminated on the effective dates of the provisions of the
amended Program as to employees working on such effective
dates, and the benefits provided by the Program set forth in
Article 1l shall be in lieu of and substitute for any and all other
plans and benefits thereunder providing for insurance or
disability benefits or payments to employees or beneficiaries
for death, loss of member, sickness and accident or extended
disability benefits of any kind or nature, in which the
Company participates.

(b)  All employees currently covered under the Program
who are not eligible to become insured on the effective date of
the Program, as amended, or to whom any provision of the
Program, as amended, is not applicable, shall be covered in
accordance with the conditions, provisions, and limitations of
the Program as constituted on the date each such employee
was last actively at work as if such Program were being
continued during the existence of the Program set forth herein.

17



ARTICLE I
GROUP LIFE,
EXTRA ACCIDENT,

SICKNESS AND ACCIDENT,
EXTENDED DISABILITY BENEFIT,
SURVIVOR INCOME BENEFIT,
DEPENDENT GROUP LIFE AND
OPTIONAL GROUP LIFE INSURANCE AND
TOTAL AND PERMANENT DISABILITY
BENEFITS

Section 1. Amount of Group Life and Extra Accident
Insurance

The amount of Group Life and Extra Accident Insurance shall
be as set forth in the following schedules:

18



67T

SCHEDULE OF BENEFITS LIFE AND EXTRA ACCIDENT INSURANCE

FOR HOURLY (OTHER THAN SKILLED TRADES) EMPLOYEES
BEFORE AGE 65 (if employee attained age 65 prior to January 1, 2017),

OR PRIOR TO RETIREMENT (if retirement occurs on January 1, 2017 or after)1

Base
Hourly Rate”

Under $20.25
20.25 - 20.59
20.60 - 20.94
20.95 - 21.29
21.30 - 21.64
21.65-21.99
22.00 - 22.34
22.35 - 22.69
22.70 - 23.04
23.05 - 23.39
23.40 - 23.74
23.75 - 24.09
24.10 - 24.44
24.45 - 24.79
24.80 - 25.14
25.15 - 25.49
25.50 - 25.84
25.85-26.19

Life
Insurance

Extra
Accident

Insurance®

Total Life and
Extra Accident
Insurance

Monthly Total
and Permanent
Disability
Benefit*
$920
930
950
970
980
1,000
1,010
1,030




0¢

26.20 - 26.54
26.55 - 26.89
26.90 - 27.24
27.25 - 27.59
27.60 - 27.94
27.95 - 28.29
28.30 - 28.64
28.65 - 28.99
29.00 - 29.34
29.35 - 29.69
29.70 - 30.04
30.05 - 30.39
30.40 - 30.74
30.75 - 31.09
31.10-31.44
31.45-31.79
31.80 - 32.14
32.15-32.49
32.50 - 32.84
32.85-33.19
33.20 - 33.54
33.55 - 33.89
33.90 - 34.24
34.25 - 34.59
34.60 - 34.94

34.95 - 35.29
35.30 - 35.64
35.65 - 35.99

60,500
61,000
62,000
62,500
63,500
64,500
65,000
66,000
67,000
67,500
68,500
69,000
70,000
71,000
71,500
72,500
73,000
74,000
75,000
75,500
76,500
77,000
78,000
79,000
79,500
80,500
81,000
82,000

30,250
30,500
31,000
31,250
31,750
32,250
32,500
33,000
33,500
33,750
34,250
34,500
35,000
35,500
35,750
36,250
36,500
37,000
37,500
37,750
38,250
38,500
39,000
39,500
39,750
40,250
40,500
41,000

90,750
91,500
93,000
93,750
95,250
96,750
97,500
99,000
100,500
101,250
102,750
103,500
105,000
106,500
107,250
108,750
109,500
111,000
112,500
113,250
114,750
115,500
117,000
118,500
119,250
120,750
121,500
123,000

1,210
1,220
1,240
1,250
1,270
1,290
1,300
1,320
1,340
1,350
1,370
1,380
1,400
1,420
1,430
1,450
1,460
1,480
1,500
1,510
1,530
1,540
1,560
1,580
1,590
1,610
1,620
1,640




1¢

36.00 - 36.34 83,000 41,500 124,500 1,660
36.35 - 36.69 83,500 41,750 125,250 1,670
36.70 - 37.04 84,500 42,250 126,750 1,690
37.05 - 37.39 85,000 42,500 127,500 1,700
37.40-37.74 86,000 43,000 129,000 1,720
37.75 - 38.09 87,000 43,500 130,500 1,740
38.10 - 38.44 87,500 43,750 131,250 1,750
38.45 - 38.79 88,500 44,250 132,750 1,770
38.80 - 39.14 89,000 44,500 133,500 1,780
39.15 - 39.49 90,000 45,000 135,000 1,800
39.50 and over 91,000 45,500 136,500 1,820

Extra Accident Insurance equal to 50% of Continuing Life Insurance remains in force for those employees who
continued to work after age 65 prior to January 1, 2017. (See Atrticle Il, Section 2.) On or after January 1, 2017,
Extra Accident Insurance equal to 50% of Continuing Life Insurance remains in force prior to retirement but not
beyond age 68.

2 As defined in Article IV, Section 1(b).

3 Twice the scheduled amount may be payable for an occupation related death. (See Article 11, Section 3.)

4 For a maximum of 50 months for those employees eligible for such benefits. (See Article 11, Section 11.)
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SCHEDULE OF BENEFITS LIFE AND EXTRA ACCIDENT INSURANCE
FOR HOURLY SKILLED TRADES EMPLOYEES

BEFORE AGE 65 (if employee attained age 65 prior to January 1, 2017),

OR PRIOR TO RETIREMENT (if retirement occurs on January 1, 2017 or after)1

Base Life Extra Total Life and Monthly Total
Hourly Rate?2 Insurance Accident Extra Accident and Permanent
Insurance3 Insurance Disability Benefit#
Under $34.95 $79,500 $39,750 $119,250 $1,590
34.95 - 35.29 80,500 40,250 120,750 1,610
35.30 - 35.64 81,000 40,500 121,500 1,620
35.65 - 35.99 82,000 41,000 123,000 1,640
36.00 - 36.34 83,000 41,500 124,500 1,660
36.35 - 36.69 83,500 41,750 125,250 1,670
36.70 - 37.04 84,500 42,250 126,750 1,690
37.05 - 37.39 85,000 42,500 127,500 1,700
37.40 - 37.74 86,000 43,000 129,000 1,720
37.75 - 38.09 87,000 43,500 130,500 1,740
38.10 - 38.44 87,500 43,750 131,250 1,750
38.45 - 38.79 88,500 44,250 132,750 1,770
38.80 - 39.14 89,000 44,500 133,500 1,780
39.15 - 39.49 90,000 45,000 135,000 1,800
39.50 - 39.84 91,000 45,500 136,500 1,820
39.85-40.19 91,500 45,750 137,250 1,830
40.20 - 40.54 92,500 46,250 138,750 1,850
40.55 - 40.89 93,000 46,500 139,500 1,860
40.90 - 41.24 94,000 47,000 141,000 1,880
41.25-41.59 95,000 47,500 142,500 1,900




€¢

41.60 - 41.94 95,500 47,750 143,250 1,910
41.95 - 42.29 96,500 48,250 144,750 1,930
42.30 - 42.64 97,000 48,500 145,500 1,940
42.65 - 42.99 98,000 49,000 147,000 1,960
43.00 - 43.34 99,000 49,500 148,500 1,980
43.35 - 43.69 99,500 49,750 149,250 1,990
43.70-44.04 100,500 50,250 150,750 2,010
44.05 - 44.39 101,000 50,500 151,500 2,020
44.40 and over 102,000 51,000 153,000 2,040

Extra Accident Insurance equal to 50% of Continuing Life Insurance remains in force for those employees
who continue to work after age 65 prior to January 1, 2017. (See Avrticle 11, Section 2.) On or after January 1, 2017, Extra
Accident Insurance equal to 50% of Continuing Life Insurance remains in force prior to retirement but not beyond age 68.

As defined in Article 1V, Section 1(b).

Twice the scheduled amount may be payable for an occupation related death. (See Article 11, Section 3.)

For a maximum of 50 months for those employees eligible for such benefits. (See Article Il, Section 11.)



Section 2. Life Insurance

@ Prior to Age 65 if the employee attained age 65 prior to
January 1, 2017, or prior to retirement if retirement occurs on
January 1, 2017 or after

The amount of Life Insurance to which an employee is entitled
is shown in Section 1 of this Article.

(b)  Continuing Life Insurance After Age 65 if the
employee attained age 65 prior to January 1, 2017, or after
retirement if retirement occurs January 1, 2017 or after

1) If an employee attained age 65 prior to January
1, 2017, on the first day of the calendar month following the
month in which the 65th birthday of the employee occurs, Life
Insurance in force immediately prior thereto shall be reduced
by 2% thereof, and shall be further reduced by an equal
amount on the first day of each succeeding month as follows

(2) If an employee retires on or after January 1,
2017, on the first day of the calendar month following the
retirement date, Life Insurance in force immediately prior
thereto shall be reduced by 2% thereof, and shall be further
reduced by an equal amount on the first day of each
succeeding month as follows in (i).

(i) If the employee has ten (10) or more Years
of Participation at either (1) or (2) above, such reductions shall
be made until the Life Insurance is reduced to 1 1/2% of the
amount in force on the employee's 65th birthday in the case of
(1) or on the day prior to the retirement date in the case of (2),
multiplied by the number of Years of Participation, to age 68,
but in no event to less than $5,000 for deaths occurring on or
after September 26, 2016, except as otherwise provided in
Section 11(d)(3) of this Article.  Such remaining Life
Insurance, will be continued thereafter until the death of the
employee, subject to the rights reserved to the Company to
modify or discontinue this Plan.

3) An employee who last worked prior to October
1, 1975 and is otherwise eligible for Continuing Life Insurance
after age 65, shall have a minimum amount of Continuing Life
Insurance of $5,000 effective September 26, 2016, except as
otherwise provided in Section 11(d)(3) of this Article.
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4 For _employees who attained age 65 prior to
January 1, 2017, no employee contributions for Life Insurance
are required after attainment of age 65. For employees who
retire on or after January 1, 2017, no employee contributions
for Life Insurance are required.

®5) At the time the reduction begins, each retired
employee eligible for Continuing Life Insurance shall be
notified of the ultimate amount of such Life Insurance and
when the ultimate amount will be reached.

(©) Insurance for employees first participating at or after
age 65_if the employee attained age 65 prior to January 1,
2017.

Life Insurance for an employee who first participates in the
Plan at or after age 65 shall be subject to the reductions set
forth in subsection (b) herein and such employee shall not be
eligible for any insurance after separation.

Section 3. Extra Accident Insurance
(@) Eligibility for Insurance

Extra Accident Insurance is provided while the employee is
insured for Life Insurance during active service and while Life
Insurance is continued during layoff or leave of absence, as
specified in Article I1I, Section 2, and during periods of total
disability as set forth in Article 111, Section 3, but not beyond
age 68 in any event.

(b)  Amount of Benefit

If an employee while insured for Extra Accident Insurance
sustains accidental bodily injuries which result in death within
one year, or loss of hand, foot or sight of eye, within two
years, of such injuries, benefits will be paid as specified in the
schedule herein:
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Loss Amount Payable
Loss of one hand Dby | One-half the amount of
severance at or above wrist | Extra Accident Insurance
joint, or one foot by |then in force (Article II,

severance at or above ankle
joint, or loss of use of one
hand or one foot, or total
and irrecoverable loss of
sight of one eye.

Section 1).

Loss of two or more such
members, or loss of use of
two or more such members

The full amount of Extra
Accident Insurance then in
force (Article 11, Section 1).

or, Loss of life.

Loss of use means total and irrecoverable loss of the ability to
perform every action the hand or foot was able to perform
before the accident occurred, beyond correction by surgical or
other means. No benefits will be paid for loss of use if
benefits for loss of the same hand or foot are paid or payable
as a result of the same accident. Loss of use will be
considered a loss only if it is continuous for one (1) year.

If loss of life results from accidental bodily injuries caused
solely by employment with the Company, and results solely
from an accident in which the cause and result are unexpected
and definite as to time and place, the amount payable shall be
two times the full amount of Extra Accident Insurance then in
force.

For any one accident the maximum amount of this insurance
that will be paid shall not exceed the amount of Extra Accident
Insurance in force for the employee at the date of the accident;
except that in the event of loss of life resulting from an
accident caused solely by employment with the Company as
set forth in the immediately preceding paragraph, the
maximum amount of this insurance that will be paid for such
accident shall not exceed two times the amount of such
insurance in force for the employee at the date of the accident.
Such benefits are paid provided the death or loss is not caused
wholly or partly, directly or indirectly by,
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1) disease or bodily or mental infirmity, or by
medical or surgical treatment or diagnosis thereof, or

@) any infection, except infection caused by an
external visible wound accidentally sustained, or

(€)) hernia, no matter how or when sustained, or
4 war or any act of war, or

5) intentional self-destruction or intentionally self-
inflicted injury, while sane or insane.

(©) Notice and Proof of Loss

1) Written notice of loss must be given to the
insurer within 20 days after the date of such loss. Proof of
such loss must be furnished within 90 days after the date of
such loss.

@) The insurer shall have the right and opportunity
to examine the employee as often as it may reasonably require
during the pendency of claim under the Plan, and also the right
to have an autopsy made in case of death, where it is not
forbidden by law.

3 No action shall be brought to recover on the
Plan prior to the expiration of 60 days after proof of claim has
been filed, nor shall such action be brought at all unless
brought within three years from the expiration of the time
within which proof of claim is required.

Section 4. Payment of Life Insurance and Extra
Accident Insurance

(@) The amount of Life Insurance is payable to the
beneficiary of record of the employee in the event of death
from any cause while the employee is insured under the Plan
for Life Insurance. In the event of accidental death, the Extra
Accident Insurance, if in force, is also payable to the
beneficiary of record of the employee if surviving the
employee, and otherwise to the estate of the employee.

Such Extra Accident Insurance for loss of life will, in the

absence of an election by the beneficiary of any other method
of settlement, be payable with, and on the same basis as, the
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Life Insurance of the employee. All other benefits provided
under Extra Accident Insurance are payable to the employee.

(b) At the written request of the beneficiary, the Life
Insurance and Extra Accident Insurance, if any, shall be paid
either in a lump sum or in instalments. No instalment
settlement election shall be valid if such settlement would
result in instalment payments of less than $10.00 each.

(© If the insurance is payable in instalments and the
beneficiary dies before all instalments have been paid, the
unpaid instalments shall be commuted at the rate of interest
used in computing the amount of instalment payments, and
paid in one lump sum to the estate of the beneficiary unless
otherwise provided in the election of an instalment settlement.

(d) The employee's insurance certificate shall set forth the
administrative  provisions regarding the recording of
beneficiary designations, changes of beneficiary and the
procedure for payment of insurance in case there is no
beneficiary living at the death of the employee.

(e) All insurance is term insurance without cash, loan or
paid-up values.

Section 5. Amount of Disability Benefits

Notwithstanding the provisions of Article 1V, Section 1(b) of
the Program, for an employee hired prior to September 20,
2016 at work on or after September 26, 2016, the base hourly
rate used to determine amounts of insurance in accordance
with the Schedule of Disability Benefits for Sickness and
Accident and Extended Disability Benefits shall be the sum of
the employee’s base hourly rate plus the cost-of-living
allowance in effect on the date of disability minus $0.05.

The amount of Sickness and Accident and Extended Disability
Benefit Insurance shall be as set forth in the following
schedules:
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SCHEDULE OF DISABILITY BENEFITS
FOR EMPLOYEES (OTHER THAN SKILLED TRADES)
NOT SUBJECT
TO CASH SICKNESS LAWS
DISABILITY INSURANCE

29

Before Before Age 65 Monthly
Retirement Extended Disability
Base Weekly Extended Disability
Hourly S&A SCHEDULE | SCHEDULE

Rate Benefit* [ (1)
Under $20.25 $500 1740 1915
20.25 - 20.59 510 1770 1945
20.60 — 20.94 520 1800 1980
20.95-21.29 525 1830 2015
21.30-21.64 535 1860 2045
21.65-21.99 545 1890 2080
22.00-22.34 550 1920 2115
22.35 - 22.69 560 1950 2145
22.70 — 23.04 570 1985 2180
23.05-23.39 575 2015 2215
23.40 — 23.74 585 2045 2245
23.75-24.09 595 2075 2280
24.10-24.44 605 2105 2315
24.45-24.79 610 2135 2350
24.80 - 25.14 620 2165 2380
25.15-25.49 630 2195 2415
25.50-25.84 635 2225 2450
25.85-26.19 645 2255 2480
26.20 - 26.54 655 2285 2515
26.55 - 26.89 660 2315 2550
26.90 - 27.24 670 2345 2580
27.25-27.59 680 2375 2615
27.60-27.94 685 2405 2650
27.95-28.29 695 2440 2680
28.30 — 28.64 705 2470 2715
28.65—28.99 710 2500 2750
29.00-29.34 720 2530 2780
29.35-29.69 730 2560 2815
29.70 - 30.04 735 2590 2850
30.05-30.39 745 2620 2880
30.40 - 30.74 755 2650 2915
30.75-31.09 760 2680 2950
31.10-31.44 770 2710 2980
31.45-31.79 780 2740 3015
31.80-32.14 785 2770 3050
32.15-32.49 795 2800 3080




32.50-32.84 805 2830 3115
32.85-33.19 815 2860 3150
33.20 - 33.54 820 2895 3180
33.55 -33.89 830 2925 3215
33.90-34.24 840 2955 3250
34.25-34.59 845 2985 3280
34.60 - 34.94 855 3015 3315
34.95-35.29 865 3045 3350
35.30 - 35.64 870 3075 3380
35.65 - 35.99 880 3105 3415
36.00 —36.34 890 3135 3450
36.35 — 36.69 895 3165 3480
36.70 —37.04 905 3195 3515
37.05-37.39 915 3225 3550
37.40 -37.74 920 3255 3580
37.75-38.09 930 3285 3615
38.10 - 38.44 940 3315 3650
38.45 - 38.79 950 3345 3680
38.80 - 39.14 955 3375 3715
39.15 - 39.49 965 3,410 3750
39.50 -39.84 970 3,440 3780
39.85 -40.19 980 3,470 3815
40.20 and over 990 3,350 3850

* Weekly Sickness and Accident Benefits will be
adjusted for disability occurring prior to the day one year of
seniority is attained (see Article 11, Section 6()).

@ Schedule Il applies to eligible employees who on their
last day worked preceding a continuous period of disability
have 10 or more Years of Participation under the Plan.
Schedule | applies to all other employees eligible for Extended
Disability Benefits.
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SCHEDULE OF DISABILITY BENEFITS
FOR EMPLOYEES (SKILLED TRADES) NOT SUBJECT

TO CASH SICKNESS LAWS
DISABILITY INSURANCE

Before Before Age 65 Monthly
Retirement Extended Disability
Base Weekly Extended Disability
Hourly S&A SCHEDULE | SCHEDULE
Rate Benefit* [ 11 (1)
Under $34.95 $855 $3015 $3315
34.95 - 35.29 865 3045 3350
35.30 - 35.64 870 3075 3380
35.65 - 35.99 880 3105 3415
36.00 - 36.34 890 3135 3450
36.35 - 36.69 895 3165 3480
36.70 - 37.04 905 3195 3515
37.05 - 37.39 915 3225 3550
37.40 - 37.74 920 3255 3580
37.75 - 38.09 930 3285 3615
38.10 - 38.44 940 3315 3650
38.45-38.79 950 3345 3680
38.80-39.14 955 3375 3715
39.15 - 39.49 965 3410 3750
39.50 - 39.84 970 3,440 3,780
39.85-40.19 980 3,470 3,815
40.20 - 40.54 990 3,500 3,850
40.55 - 40.89 995 3,530 3,880
40.90 - 41.24 1,005 3,560 3,915
41.25-41.59 1,015 3,590 3,950
41.60 - 41.94 1,025 3,620 3,985
41.95-42.29 1,030 3,650 4,015
42.30 - 42.64 1,040 3,680 4,050
42.65 - 42.99 1,050 3,710 4,085
43.00 - 43.34 1,055 3,740 4,115
43.35 - 43.69 1,065 3,770 4,150
43.70 - 44.04 1,075 3,800 4,185
44.05 and over 1,080 3,830 4,215
* Weekly Sickness and Accident Benefits will be adjusted for

disability occurring prior to the day one year of seniority is attained

(see Article I, Section 6(f)).

@ Schedule 11 applies to eligible employees who on their last
day worked preceding a continuous period of disability have 10 or
more years of participation under the plan. Schedule I applies to all

other employees eligible for Extended Disability Benefits.
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Section 6. Sickness and Accident Benefits
(@) Eligibility for Benefits

1) If while insured for these benefits, an employee
becomes wholly and continuously disabled as a result of any
injury or sickness so as to be prevented thereby from
performing any and every duty of the employee’s occupation,
and during the period of such disability is under treatment
therefore by a physician legally licensed to practice medicine,
the amount of weekly benefits for which the employee is then
insured shall be paid to the employee each week during the
period the employee is so disabled and under such treatment.

Notwithstanding the above, Sickness and Accident Benefits
shall be payable to an employee who becomes wholly and
continuously disabled as a result of: infertility treatment,
undergoing surgery for sterilization or, sterilization reversal
purposes; or who becomes confined as a registered bed patient
in a legally constituted hospital for the purpose of undergoing
testing to determine suitability to be a donor for an organ or
tissue transplant and, in either case, is otherwise eligible for
such benefits.

The requirement that an employee be under treatment by a
physician legally licensed to practice medicine shall be
deemed to have been met if an employee under treatment for
alcohol or drug abuse in a residential or out-patient substance
abuse treatment facility approved by the Company Medical
Director furnishes the insurance company with certification of
disability, provided either by the facility's physician director,
or by a physician consultant selected by the facility, based on
information furnished by, and upon the recommendation of,
the therapist who is supervising the employee's therapy. For
such certification to be acceptable, the physician director or
physician consultant providing it must be a licensed doctor of
medicine or osteopathy.

@) Sickness and Accident Benefits shall not be
paid for any day for which an employee receives holiday pay.

(b) Duration and Commencement of Benefits
1) Sickness and Accident Benefits shall be

payable during total disability for a period equal to the greater
of an employee’s seniority or Years of Participation on the first
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day of disability, but in no case for more than 52 weeks, or 51
weeks for claims beginning on or after January 1, 2017, for
any one continuous period of disability, whether from one or
more causes, or for successive periods of disability due to the
same or related cause or causes; except that an employee with
13 but less than 16 weeks of seniority or Years of Participation
who was hired on or after April 1, 1971 shall have Sickness
and Accident Benefits payable for a maximum period of 15
weeks.

However, if such employee is confined as a registered bed
patient in a legally constituted hospital or is receiving
payments because of employment with the Company under
any Workers' Compensation Law or Act or any Occupational
Disease Law or Act for the same disability at the date of
expiration of the maximum period for which the employee is
entitled to receive Sickness and Accident Benefits, and such
benefits were payable for less than 52 weeks, or 51 weeks for
claims beginning on or after January 1, 2017, benefits shall
continue to be payable while the employee continues to be so
confined or while the employee receives such payments, but in
no case beyond the end of such 52-week period, or 51-week
period for claims beginning on or after January 1, 2017.
Notwithstanding the fact that all the requirements of
subsections (a) and (b) herein have been met, in no case shall
Sickness and Accident Benefits be payable for the waiting
period specified below.

@) If disability is due to an accident, the waiting
period shall be the first seven days of disability, except that if
during the first seven days of disability the employee, because
of such accident, becomes confined as a registered bed patient
in a legally constituted hospital or receives treatment by a
Company Medical Department or by a physician legally
licensed to practice medicine, there shall be no waiting period.
If disability is due to sickness, the waiting period shall be the
first seven days of disability except that if during the first seven
days of disability the employee becomes confined as a
registered bed patient in a legally constituted hospital, the
waiting period shall not extend beyond the day immediately
preceding the day the employee becomes so confined and if
during the first seven days of disability the employee
undergoes a surgical procedure for which a benefit of $25 or
more is scheduled or payable, whichever is higher, under a
Medical Expense Benefit plan pursuant to Article Il, Section
1(a) and (b) of the General Motors Canadian Health Care
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Insurance Program for Hourly-Rate Employees, the waiting
period shall not extend beyond the day immediately preceding
the day of surgery.

(©) Basis for Daily Benefit Payments

Any Sickness and Accident Benefits due for periods other than
a whole week shall be paid on the basis of one-fifth of the
weekly benefit for each day of a five-day work week, Monday
through Friday, the employee is disabled. If any one of such
days is not included in an employee's regular work week,
Saturday shall be substituted for that day and if two of such
days are not included in the employee's regular work week,
Saturday and Sunday shall be substituted for such two days.

(d) Benefits for More Than One Absence

1) If an employee returns to work after receiving
Sickness and Accident Benefits for less than 52 weeks, or 51
weeks for claims beginning on or after January 1, 2017, and is
again absent within three months for the same reason or some
disability related to it, there is no waiting period for the rest of
the 52 weeks' period, or 51 weeks’ period for claims beginning
on or after January 1, 2017, if the employee is disabled that
long.

@) If the second absence results from a different
kind of sickness or injury, the first absence does not affect any
possible future benefits. If there are three months or more
between two periods of disability, and the employee returned
to work for at least one day in the intervening period, the
second period of disability shall not be considered as being
due to the same or related cause or causes as the first
disability.

(e) Pregnancy

The employee will be eligible for Sickness and Accident
Benefits payable during the period an employee is on a
pregnancy leave of absence, or could be placed on a pregnancy
leave of absence by the Company in accordance with any
pregnancy leave provisions of the relevant Provincial Statutes.

The Sickness and Accident Benefits payable will be reduced

by any Employment Insurance maternity benefits received for
the same pregnancy leave of absence.
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()] Benefits for Disability Occurring Prior to the Day One
Year of Seniority is Attained

The benefit amount for any period that an employee is
otherwise eligible for benefits during any period of disability
occurring prior to the day one year of seniority is attained shall
be 75% of the benefit amount set forth in Section 5 of this
Article; provided, however, that in the event the Company
otherwise qualifies for a premium reduction under the
Employment Insurance Act, such reduced amount shall not be
less than the amount necessary to retain the Company's
eligibility for Employment Insurance premium reduction.

(9) Occupational Disabilities

1) Benefits payable for any period shall be
reduced by any payments for time lost from work in that
period to which the employee is entitled under any Workers'
Compensation Law or Act or any Occupational Disease Law
or Act.

(@) No deduction shall be made for any payments
under such laws specifically for hospitalization or medical
expense, or specific allowances for loss, or 100% loss of use,
of a body member or for disfigurements, or permanent
disability pensions or benefits payable for prolonged and
indefinite duration, under Workers' Compensation Laws, for a
disability which is not related to that for which Sickness and
Accident Benefits are payable.

(h) Notice and Proof of Claim

1) Written notice of injury or sickness must be
given to the insurance company within 20 days after the date
of the accident causing such injury or the commencement of
disability resulting from such sickness. Proof of such injury or
sickness must be furnished to the insurance company within
90 days after the termination of the period for which weekly
benefits are payable under the Plan.

@) The insurance company shall have the right to
have such medical examinations of an employee who is
eligible to receive Sickness and Accident Benefits, as it may
reasonably require, made by a physician or physicians
designated by it. Failure to report for such examination may
result in denial of such Benefits.
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3 No legal action shall be brought by any
employee to recover from the insurance company prior to the
expiration of 60 days after proof of claim has been filed in
accordance with the requirements of the Plan, nor shall such
action be brought at all unless brought within three years from
the expiration of the time within which proof of claim is
required by the Plan.

() Payment of Claim

1) Subject to due proof of claim, the weekly
benefits will be paid to the employee each week during any
period of disability for which such benefits are payable and
any balance remaining unpaid at the termination of such
period will be paid immediately upon receipt of proof.

(@) If disability is due to or accompanied by mental
incapacity, all or any part of such weekly benefits may, at the
option of the insurance company, be paid to the beneficiary of
record of the employee or to any other person or institution
then in the judgment of the insurance company contributing
toward or providing for the care or maintenance of the
employee.

()] Waiver

In order to receive pension benefits under the provisions of
The General Motors Canadian Hourly-Rate Employees
Pension Plan an employee may waive irrevocably any right the
employee may have to receive Sickness and Accident Benefits
with respect to any period of disability by completing a waiver
form furnished by the Company for that purpose. No Sickness
and Accident Benefits shall be payable for any period of
disability covered by such waiver.

Section 7. Extended Disability Benefit Insurance
(a) Eligibility

Extended Disability Benefit Insurance shall be provided while
an employee is insured for Sickness and Accident Insurance,
but not beyond the first of the second month following the
month in which the employee attains the age at which a benefit
(other than a benefit in payment of a spouse's allowance)
under the Old Age Security Act is first payable.
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An employee who is insured for Sickness and Accident
Benefits and who, at the date of expiration of the maximum
number of weeks for which the employee is entitled to receive
Sickness and Accident Benefits and during a continuous
period of disability thereafter, is totally disabled shall receive
monthly Extended Disability Benefits for the period described
in subsection (c) herein. For an employee to be deemed totally
disabled, the employee must not be engaged in regular
employment or occupation for remuneration or profit and be
wholly prevented from engaging in regular employment or
occupation with the Company at the plant or plants where the
employee has seniority for remuneration or profit as a result of
bodily injury or disease, either occupational or non-
occupational in cause.

(b)  Amount of Benefit

1) The monthly Extended Disability Benefit is the
applicable amount shown in the Schedule of Benefits in
Section 5 of this Article, reduced by an amount equal to the
monthly equivalent of the total of the following benefits for
which the person receiving Extended Disability Benefits is
eligible:

Q) All benefits under any pension plan or
retirement program then in effect to which General Motors
Company or any of its subsidiaries has contributed, provided,
however, that such deduction will not apply with respect to
disabilities commencing before January 1, 1974,

(i) Lost time benefits under Workers'
Compensation Laws or other laws providing benefits for
occupational injury or disease, including lump-sum
settlements, but excluding specific allowances for loss, or 100
percent loss of use, of a body member, or permanent disability
pensions or benefits payable for prolonged and indefinite
duration, under Workers' Compensation Laws, for a disability
which is not related to that for which Sickness and Accident
and/or Extended Disability Benefits are payable;

(iii)  Disability or Old Age Security Benefits
(amount applicable to such person only) to which the person is
entitled under any existing or future Provincial or Federal
legislation which become payable, except Old Age Security
Benefits reduced because of the age at which received, or
benefits payable on a "needs" basis;
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(iv)  Benefits under any Provincial or Federal
law providing benefits for working time lost because of
disability.

@) In determining the amount by which Extended
Disability Benefits are reduced:

(i) The monthly equivalent of benefits paid on a
weekly basis is computed by multiplying the weekly benefit
rate by 4.33.

(i) Lump-sum settlements under Workers'
Compensation Laws result in reductions equal to the monthly
equivalent of the amount of the Workers' Compensation
benefit to which the employee would have been entitled under
the applicable law had there been no lump-sum payment, but
not to exceed in total the amount of the settlement. The
amount of such settlement shall be allocated to days of
disability for which compensation has not previously been
paid, in chronological order until such amount has been fully
allocated, at the rate of one-seventh of the weekly Workers'
Compensation benefit which would have been applicable if the
claim had been allowed and if there had been no lump-sum
settlement.

(ili)  The amount of a person's benefit under
subsections (b)(2)(ii), (iii), or (iv) herein shall not be increased
subsequent to the first day for which Extended Disability
Benefits are payable, except that the amount of such increase
shall not be disregarded if it represents an adjustment in the
original determination of the amount of such benefit.

(iv)  The amount of monthly Extended
Disability Benefit shall not be reduced by any increase in an
employee's benefit under subsection (b)(1)(i) herein that is
effective subsequent to the first day for which an employee’s
Extended Disability Benefit is reduced because of receipt of
such benefit. However, the amount of Extended Disability
Benefit shall be reduced by any such increase which represents
an adjustment in the original determination of the amount of
the employee's benefit under subsection (b)(1)(i).

3) Extended Disability Benefit computations
presume eligibility for Statutory Disability Benefits under any
existing or future Provincial or Federal legislation and, for a
disability commencing on or after January 1, 1974, pension
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plan and retirement program disability retirement benefits.
However, such presumption of pension plan and retirement
program disability retirement benefits shall not be made with
respect to any Extended Disability Benefit payments due for
the 12-month period immediately following the date of
expiration of the maximum number of weeks for which the
employee is entitled to receive Sickness and Accident
Benefits.

Amounts deducted from Extended Disability Benefits on this
basis are paid upon presentation of satisfactory evidence that
these benefits were applied for and denied; provided, however,
that a reduction in Extended Disability Benefits is made in an
amount equal to Statutory Disability Benefits (benefit of
disabled contributor only) that would have been payable
except for refusal to accept vocational rehabilitation services.

4) Benefits payable for less than a full calendar
month are prorated on the basis of the ratio of calendar days of
eligibility to total calendar days in the month.

5) The insurance company may require each
applicant or recipient of Extended Disability Benefits to certify
or furnish verification of the amounts of income from sources
listed in subsection (b)(1) herein.

(6) Any benefits described in subsection (b)(1)
herein which are awarded retroactively shall be treated as
having been received by the employee during the entire time
period for which such benefits were payable and any
overpayments of Extended Disability Benefits shall be
calculated accordingly.

(7) Effective September 26, 2016 the COLA
adjustment for employees hired prior to September 20, 2016 is
suspended until the first pay period on or after June 1, 2020.
For employees hired on or after September 20, 2016 COLA is
not applicable, unless eligible. The net monthly Extended
Disability Benefit, as determined in accordance with (1)
through (6) of this Section 7(b), for any employee receiving
such Benefit on that date, will be indexed at a rate of 90% of
the annual change in the Consumer Price Index published by
Statistics Canada (2002=100) as of the preceding July. The
annual change shall be determined by dividing the 12 month
average of the Consumer Price Index as of such preceding July
by the similar average as of July in the previous year and then
deducting 1.0. The maximum Consumer Price Index change,
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subject to this adjustment, will be limited to 5% in any year. In
no event shall the indexed Extended Disability Benefit
(inclusive of all prior Consumer Price Index adjustments under
this section) exceed the Extended Disability Benefit applicable
to an active employee, in the same classification, as set forth in
the schedules of disability benefits under Article 1, Section 5.

(©) Commencement and Duration of Benefits

1) Extended Disability Benefits to an eligible
applicant shall be for the period commencing the day
following the last day of disability included within the period
for the maximum number of weekly Sickness and Accident
Benefits, including weeks in which such Sickness and
Accident Benefits were partially or wholly offset because of
receipt of Workers' Compensation Benefits.

(@) The maximum period during which Extended
Disability Benefits may be payable shall be:

Q) in the case of an employee who has ten
or more Years of Participation as of the day on which
disability commenced, the number of months commencing
with the month in which the date of the expiration of the
maximum number of weekly Sickness and Accident Benefits
occurs and terminating with the date of the employee's death,
the first of the second month in which the employee attains the
age at which a benefit (other than a benefit in payment of a
spouse's allowance) under the Old Age Security Act is first
payable, or the time the employee no longer satisfies the
disability requirement; and

(i) in the case of an employee who has less
than ten Years of Participation as of the day on which
disability commenced, the number of months by which the
employee's Years of Participation at commencement of
disability exceed the maximum number of weeks for which the
employee is entitled to receive Sickness and Accident
Benefits. In any event, Extended Disability Benefits shall not
be payable beyond the date of the employee's death, the first of
the second month following the month in which the employee
attains the age at which a benefit (other than a benefit in
payment of a spouse's allowance) under the Old Age Security
Act is first payable, or the time the employee no longer
satisfies the disability requirement; and
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(iii)  if an employee's return to work with the
Company does not qualify the employee for a new period of
Sickness and Accident Benefits or if the employee engages in
some gainful occupation or employment other than one for
which the employee is reasonably qualified by education,
training or experience, the employee’s satisfying of the
disability requirement shall not be deemed to end, but the
Extended Disability Benefit shall be suspended for the period
of the return to work or the period the employee engages in
such occupation or employment.

(3) If monthly Extended Disability Benefits
payable to an employee are discontinued because the
employee no longer satisfies the disability requirement, and
within two weeks of the effective date of such discontinuance
and before the employee returns to work with the Company,
the employee again becomes disabled so as to satisfy the
disability requirement, monthly Extended Disability Benefits
will be resumed.

4 For purposes of applying the maximum period
for monthly Extended Disability Benefits, a month in which
such benefits are partially or wholly offset by benefit
payments from sources listed in subsection (b)(1), suspended
under subsection (c)(2), or not paid between periods of
disability under circumstances described under subsection
(©)(3), is counted as a full month. Fractions of the first and
last month are counted as fractions of a month.

(5) The cumulative total number of months during
any previous periods of eligibility for Extended Disability
Benefits, regardless of whether for the same or related
disabling condition, reduces the maximum number of monthly
benefit payments for which the individual is otherwise eligible
under subsection (c)(2)(ii) when Extended Disability Benefits
again commence.

(6) If disability is due to or accompanied by mental
incapacity, all or any part of such monthly Extended Disability
Benefits may, at the option of the insurance company, be paid
to the beneficiary of record of the employee or to any other
person or institution then in the judgment of the insurance
company contributing toward or providing for the care or
maintenance of the employee.
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(d) Rehabilitation

There is no ineligibility for Extended Disability Benefits
because of work which is determined to be primarily for
training under a recognized program of vocational
rehabilitation.

(e) Proof of Disability

The insurance company may require an applicant, as a
condition of eligibility, to submit to examinations by a
physician designated by it for the purpose of determining the
applicant’s initial or continuing disability.

()] Exclusions

No benefit shall be payable for any period of disability
resulting from pregnancy or childbirth or resulting
complications during the period an employee is on a
pregnancy leave of absence, or could be placed on a pregnancy
leave of absence by the Company in accordance with any
pregnancy leave provisions of the relevant Provincial Statutes.

(9) Special Benefit

The provisions of subsection (b) to the contrary
notwithstanding, for an employee who became disabled prior
to January 1, 1974 and who was eligible for Extended
Disability Benefits on September 17, 1979, the monthly
Extended Disability Benefit for each month of disability that
such employee is not entitled to a Disability Benefit under any
existing or future Provincial or Federal legislation, shall be the
applicable amount determined in accordance with the
Schedule of Benefits in effect at the commencement of the
employee's disability, increased by $50.00 for each such
month commencing on or after September 17, 1979 but prior
to September 20, 1982 and by $100.00 for each such month
commencing on or after September 20, 1982, subject, in either
case, to reductions in accorda